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[MTouck kKaHOnaaToB.

ABTOMaTnyeckas
ontTummnsauuns PK.

[loxoXXmne no noBegeHuto
B MHTEPHETE.

OT60p noaxooAaLMX
npodunen.

CKOpPUHT pe3tome.

MaTyuHr B ctune
canmToB 3HAKOMCTB.

M B Hanme. OCHOBHbIE HanpaBleHUA

[MepBUYHbLIN KOHTAKT C
KaHaAnaaToMm.

UaT-00T, ronocoBou
POOOT NN BUOEO-
MHTEPBbLIO.

CobecepgoBaHue. OueHka
npodnpuroaHoOCTM!.

YMHble TECTbl Ha OTKPbITbIX
BOMpOcCax.

AHarnuma ronoca 1 Bnaeo C
nomowubo NIA.
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IATN KOMMaHUU Y>Ke HAHUMaIOT NepcoHan ¢ Hamu
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AHanutuka HR — Knwu K
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@ adolotov@yandex-team.ru
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